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17-563 State Police Commission

Agency Description

The State Police Commission has only one program, Administration. Therefore the mission and goals of the State Police Commission are the same as those listed for the

Administration Program in the program description that follows.

The State Police Commission was created by constitutional amendment to provide an independent civil service system for all regularly commissioned full-time
law enforcement officer employed by the Department of Public Safety and Corrections, Office of State Police, or its successor, who are graduates of the State
Police training academy of instruction and are vested with full state police powers, as provided by law, and personsin training to become such officers.

The goals of the State Police Commission are to provide a separate merit system for the commissioned officers of Louisiana State Police. It the agency's
mission to accomplish the following:

(1) Appeals-hear commissioned officer's complaints that their fundamental rights have been violated and to provide decisions that are consistent with the
basic tenets of the merit system, the State Police Service article, the State Police Commission rules, existing jurisprudence and equity and improve the appeal

and discipline processes.

(2) Personnel Management- promoted effective personnel management practices for the Office of State Police, to check and enforce compliance with

State Police Commission rules, and to provide assistance with federal and state laws, as appropriate or designated. Reviews, develops and implements State

Police Commission rules, performs investigations, reviews contracts, reviews and accepts or denies performance appraisal programs, and issues general

circulars and transmittals.

(3.) Classification and Pay- maintain and equitable and uniform pay system for all Louisiana State Police commissioned officer. Establish positions,

recommends pay adjustments and allocate positions.

(4.) Examining- enable the Office of State Police to meet their staffing needsin atimely fashion by hiring and promoting the best qualified applicants. Tests

and certifies applicants for employment by the Office of the State Police.

17-563
Department of Civil Service State Police Commission Financial Page: 1



Supporting Document

MEANS OF FINANCING:

STATE GENERAL FUND (Direct)
STATE GENERAL FUND BY:
Interagency Transfers

Fees & Self-gen. Revenues
Statutory Dedications

Interim Emergency Board
FEDERAL FUNDS

TOTAL MEANS OF FINANCING

EXPENDITURES & REQUEST:

Administration
TOTAL EXPENDITURES AND REQUEST

AUTHORIZED FULL-TIME
EQUIVALENTS: Classified
Unclassified
TOTAL

Department of Civil Service

AGENCY BUDGET SUMMARY

Printed: 3/27/2002 3:29 PM

RECOMMENDED
ACTUAL ACT 12 EXISTING CONTINUATION RECOMMENDED OVER/(UNDER)
2000-2001 2001-2002 2001-2002 2002-2003 2002-2003 EXISTING
$336,893 $396,164 $396,164 $405,052 $396,252 $88
0 0 0 0 0 0
1,251 1,250 1,250 1,250 1,250 0
0 0 0 724 724 724
0 0 0 0 0 0
0 0 0 0 0 0
$338,144 $397,414 $397,414 $407,026 $398,226 $812
$338,144 $397,414 $397,414 $407,026 $398,226 $812
$338,144 $397,414 $397,414 $407,026 $398,226 $812
0 0 0 0 0 0
4 4 4 4 4 0
4 4 4 4 4 0
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